
 

 

CLEARWATER COUNTY COUNCIL AGENDA 

September 11, 2018 

9:00 am 

Council Chambers 

4340 – 47 Avenue, Rocky Mountain House, AB 

 

9:00 am  Shannon Williams and John Winchester, Representatives,  
               Speight Road/Cow Creek Committee   
9:15 am  Jacquie Boyd, Executive Director, Big Brothers Big Sisters Red Deer & District and  
                Nick Frank, Camp Alexo Facility Coordinator  
9:30 am   Hannelie Eder, President, Rocky Airshow Society  
11:00 am CLOSED Session: Item I2 - Clearwater Broadband Infrastructure Master Plan 
 
 

A. CALL TO ORDER 
 
 

B. AGENDA ADOPTION 
 
 

C. CONFIRMATION OF MINUTES 
1. August 28, 2018 Public Hearing Minutes 
2. August 28, 2018 Regular Meeting Minutes 

 
 

D. DELEGATIONS 
1. 9:00 am Speight Road/Cow Creek Committee  
2. 9:15 am Big Brothers Big Sisters Red Deer & District - Camp Alexo 
3. 9:35 am TABLED ITEM Rocky Airshow Society 

 
 

E. AGRICULTURE & COMMUNITY SERVICES  
1. Fall 2018 High School Awards Ceremonies 
 
 

F. PUBLIC WORKS 
1. Signage Request for Nordegg North Subdivision  
 
 

G. MUNICIPAL  
1. Policy Review: Vehicle & Equipment Use by Staff 
 

 

H. INFORMATION  

1.  CAO’s Report 
2.  Public Works Report 
3.  Accounts Payable 
4.  Councillor Verbal Reports 
 

 



 

 

 

 

   
I. CLOSED SESSION* 

1. Clearwater Regional Fire Rescue Services Advisory Committee Update; FOIP s.21 – 
Disclosure Harmful to Intergovernmental Relations  
2.    11:00 am Clearwater Broadband Infrastructure Master Plan; FOIP s.16 – Disclosure 
Harmful to Business Interests of a Third Party and s. 24 Advice from Officials 
 
* For discussions relating to and in accordance with: a) the Municipal Government Act, Section 
197 (2) and b) the Freedom of Information and Protection of Privacy Act 
 

 

K.  ADJOURNMENT 
 
 

  TABLED ITEMS 

Date  Item, Reason and Status 
      
06/13/17 213/17 identification of a three-year budget line for funding charitable/non-profit organizations’ 

operational costs pending review of Charitable Donations and Solicitations policy amendments.  
 
 03/13/18 116/18 Crammond Community Hall Grant Request pending receipt of Crammond Community 

Hall’s 2017 Financial Statement 
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DELEGATION 

SUBJECT: Speight Road/Cow Creek Committee 

PRESENTATION DATE: September 11, 2018 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Erik Hansen, Director Public 

Works Infrastructure/ 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☒ N/A ☒ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

STRATEGIC PLAN THEME: 

Managing Our Growth 

PRIORITY AREA: 

Support a transportation 

network that connects and 

moves residents and 

industry. 

STRATEGIES: 

ATTACHMENT(S): ‘Speight Road Proposal’ 

STAFF RECOMMENDATION: 
That Council receives the information from the Speight/Cow Creek Road Committee 
Delegation, as presented. 

BACKGROUND: 

Shannon Williams and John Winchester, representatives from the Speight/Cow Creek Road 
Committee will attend Council to present a request for paving Speight Road (Township Road 
39-0) up to the Cow Creek Road (Range Road 8-4).
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SEPTEMBER 11, 2OL8

SPEIGHT ROAD PROPOSAL

ATTENDEES: SHANNON WILIIAMS

JOHN WINCHESTER

1. PRIORITY IIST

2. TRAFFIC COUNT

3. RESTDENCE RESIDING/ROADS PAVED SINCE

4. DUST CONTROL ISSUES

5. SAFETY ISSUES

6. SPEED TIMITES INFORCED

7. COUNW PLAN

8. CONCLUSION

1
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PROPOSAT FOR PAVEMENT ON THE SPEIGHT ROAD RR 39-O UP TO COW

CREEK ROAD 8.4

L. PRIORIW LIST

EIGHT YEARS AGO IN 2O1O 39.0 RR WAS ON THE TOP OF THE "PRIORITY

LIST,' OF ''ROADS TO BE PAVED'' IN THE CTEARWATER COUNTY.

THEN THERE WAS A BIG CHANGE!! IOTS OF FACTORS WERE INVOLVED,

1. ETECTION OF DIFFERENT COUNC¡ILORS

2. THE START OF DEVON/CNRL COMPRESSOR SrrE ON SPETGHTS TEASE

3. BIG OILFIELD EXPANSION WEST ON SPEIGHT ROAD UP INTO THE COW

CREEK AREA . P|PLEL|NE/COMPRESSORS/WEIS¡TES/WATER

CONTAINING UNIT

4. SUNPINE TREE FARMING AND ALL THE TOGGING TRUCKS

SO WHATEVER DUST CONTROL WE HAD PURCHASED WAS GONE.

WE NEVER GOT THE PAVEMENT AS WAS SAID

PRIORITY WENT TO THE CHICKEN RANCH ROAD

SO WAS IT BECAUSE A ''INTERM COUNCITOR " LIVED THERE?

2
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2. TRAFFIC COUNT

SHEETS ADMITTED FOR EVIDENCE

t. 20t2 -s62 HIGHEST lN COUNTY

2OT4. 533 SECOND HIGHEST IN COUNTY

AVERAGE OVER THE I.AST 5 YEARS

LISTED AS SPEIGHT ROAD 1 TRAFFIC COUNT ¡S 392 SECOND HIGHEST IN

COUNW AGAIN WITH A2I% BEING TRUCKS. NOT SURE IF THIS IS BIG

HAULING TRUCKS? GOING BY OUR HOUSE THE PERCENTAGE SEEMS

HIGHER THAN THAT

IF VOU LOOK AT THE SPEIGHT ROAD 2 RANGE 8-O TO COW CR IT 243 STITL

QUITE HIGH AND 28% TRUCKS.

I HAVE COUNTED TRAFFIC SOME DAYS WHEN VERY BUSY

20t4 630 TO 830 85

330 TO 410 31

3
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Traffic CouTtts
Road

Taiml Road

20t2
2013

20t4

O'Chiese Road

. 20t2
2013

zot[

old 114
20L2
2013
2014

Speight Road- .20L2

20t3
20t4

Gimlet Road

zotT
20L3

20L4

River Road

20t2
20L3
20t4

location 1

Twp Rd 40-0

322
357

368

Buster Creek

450
495

886

End of Pavement

t77
119

209

Hwy7S2
s62 >

No Data

s33 >

South End (103)

L70

202
293

Hwy 114
No Data

334

311

Location 2

Hwy 12

L44
133

!75

Hwy 11

Cow Creek

180 >
No Data

23s

North End (102)

t52
tzL
L42

Hwy 11

No Data

45s
275

Reserve

663

336
440

66

7L

92

*Note: All counts are completed between end of ban season tJune) and Mid-october

Counts are an average of 7 day 24 Hour Counts

3a
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No. lndustrial
Residence ProPerty's

Property's
Served Total

I namc
Count

Yo

Trucks
of ,Length

Description (km)

Nordegg Residential RR 15-2A North of HwY 11

RR 5.2 Hwy S4-Crammond

2.5 182

7.25 Jb

U 244 426 255 5o/o

.r ÄÃ 140kI 43

8o/o23532124166.0Hwy 761 to RR 4'3Leslieville Eaet

15o/o2211275ctll575,8End of ACP to RR 7'0Burnstick Lake Road

9olo31662322283.2Hwy 1l to HwY llaRiver Road

19Vo65 182âÃI215.0HW 22to Caroline SGrammond Road I

21o/a188462A7,lo11
Hwy 761 to RR 6'1Stauffer Road I

12 11 16

88

39
Aurora Hall Road S.H.76l to Boundary 5.5

153 17o/o

13o/o

15Yo

16%

210/o

20%

10o/o

14o/o

100/o

150/o

21o/o

21o/o

280/o

260/o

6To

20o/o152Aâ2412176.4County PortionGimlet Road

160/o1249037322112.8Hwy 12 north 12.8Beaver Flat Road 1

1439044râ334.2End of Pavement to l0 tlile RD
Old HwY llA

12550205258.0Hwy 1l to SH 598Beâver Flat Road 2

105812922309.6Hury 1l to TwP 38'0Hespero Road

9132173126.4Itìlall St. to StaufferSüauffer Road 2

1255021I2AIHwy 761 to Beaver FlatsTwp RD 40.2

12529127103.2Caroline S..BurnstickCrammond Road 2

13925134I4.8SH76{ to EvergreenEvergreen Road

127742715322,4Twp 37-5A to TwP 374Strubble Lake Road

14370365291.6Hwy 22 to RR 7'4TWP 40.5

Resource Roads

16.7Buster Crk to ReserveO'Ghieee Road
420420 488

-\

3925322I221.0752-Range rd. 8'0Speight Road 1

2311601618.63Hwy 734 to W of RR 7'54Red Deer River Accees

24329I1110ô.1Range 8-0 to Gow Cr'Speight Road 2

922822608.0
Oras Road Plent to HwY 53

3
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3. RESTDENCE RES|D|NG/ROADS PAVED STNCE

YOU CAN RETER TO THE COUNTY TRAFFIC COUNT FOR THE NUMBER OF

RESIDENCE ON THIS ROAD.

OUR COUNT FOR RESIDENCE ALONG 39.0 FOR 2 KM NUMBER 14

10 LIVE WITHIN sOFT TO 3OO FT AND 4 PASS THAT DISTANCE.

WE ATREADV SUBMITED A PETITION ON PAVING THIS ROAD BACK IN 2O1O

OTHER ROADS HAVE BEEN PAVED SINCE WE WERE TOP OF THE PRIORITY

LIST. SOME BEING

NORTH FORK/ELK R|VER ROAD/ TIAM|/CHTCKEN RANCH ROAD ETC

4. DUST CONTROL

OVER THE PAST VEARS WE HAVE TRIED ALL KINDS OF DUST CONTROI.

WITH OUT A tOT OF SATISFACTION. USUALTY NEVER GETS DONE UNTIT

THE END OF JUNE/INTO JUIY AND THIS YEAR AUGUST. BY THEN WEVE

HAD 2.3 MONTHS OF BAD DUST. REMEMBER WE ARE ONE OF THE

BUSIEST DIRT ROADS IN THE COUNTY.

1. DUST CONTROT tS A BtG COST TO US/THE COUNW AND THE OltFlEtD .

NOT TO MENTION THE TIME TO IINE UP AND HAVE IT DONE

2. DAMAGE TO VEHTCLES - PTTTTNG ON THEM/RUST|NG/CANT WASH THE

SUBSTANCE OFF.

3. ROAD tS MUDDY WHEN WET./ DUSW WHEN DRY

4. POT HOLES /GRAVEL TSSUES

5. WATER TRUCK RUNS 3 TIMES A DAY RIG MOVES ON THE WEEKENDS

6. THE AMOUNTOF HEAVY TRUCKS THAT TRAVET ON THE ROAD

4
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5. SAFEW TSSUES

1. HEALTH - BREATHTNG THE DUST ALr rHE T|ME WHILE OUTSTDE/IN

-KIDS OUTSIDE TO PIAY SOMETIMES HARD TO SËE THEM

2. I'I/ALKING ON ROAD SIDE - EXERCISING

- CANT SEE DANGËROUS

3. VEHTCTES/TRUCKS ETC

- CANT SEE DANGEROUS/ CANT SEE Tl[t RTGHT UPON THEM

4. RESIDENCE.

- HOUSES/BU r rDr NG/YARD/MACH I N ERY/ EVERYTHT NG

COVERED WITH DUST

. TARSENS HOUSE IS 50 FT FROM THE ROAD MINE IS 2OO FT

i CANT TEAVE EVEN A WINDOW OPEN AND EVERY THING IS

DIRW.

5
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6. SPEED TIMITS ENFORCED

50 KM SIGNS FOR 2 KM FROM ON THE WEST SIDE OF ROTAND TARSENS

TO HIGHWAV 752.

WE HAVE 4 HIDDEN DR¡VE APPROACHES WITHIN THIS AREA THAT IT IS

HARD TO SEE ON COMTNG TRAFFIC /AND THE Hl[t lS VERY SLICK lN THE

WINTER AND VERY SETDOM GETS GRADED AND SANDED.

COST TO ENFORCE - WELL WE AtL PAY TAXES . AND AGAIN THEY WENT

UP.

7. CONCLUSTON

WE ARE A FARMING COMMUNIW ALTHOUGH THE OIIFIEID HAS TAKEN

OVER A tOT . SOME HAVE OFFERED ASSISTANCE WHITE OTHERS SAY

THEY ONLY USE THE ROAD ONCE IN A WHILE

THE OIt FIELD BIG TRUCKS ARE TO GO AROUND THRU NORTH FORK BUT

IF YOU HAD TO TRAVEL 35 PLUS KM TO GET TO 752 VERUS 15 AND

IESS !!! WHICH WAY WOUTD YOU TRAVEL.????
JÅz-Jfz./L/ K"o) /Co "u ¿ìe--R- C.r"-"^-:Z¿-.
lÂF HAVE HAD A FEW MEETING WITH OUR COUNSILOR AND HE HAS

DIRECTED US TO A POINT BUT WE FEEL THERE IS MORE THAT SHOUTD BE

DONE AS WERE NOT GAINING ON THIS PROJECT. ITS BEEN 9 YEARS OF

TRYING TO GET THIS ROAD PAVED. THERES ALWAYS EXCUSES.

WHAT IS THE VISION FOR THE SPEIGHT ROAD 39.0 .

CAN WE BE PRO.ACTIVE ON THIS PROJECT INSTEAD OF REACTIVE.

BEFORE THERE rS A CASUALTryOR SOMEONE lS KlttED ON TH|S ROAD

6
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DELEGATION 

SUBJECT: Big Brothers Big Sisters of Red Deer & District 

PRESENTATION DATE: September 11, 2018 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Matt Martinson, Director 

Agriculture & Community 

Services/ 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

STRATEGIC PLAN THEME: 

Managing Our Growth 

PRIORITY AREA: 

Support a transportation 

network that connects and 

moves residents and 

industry. 

STRATEGIES: 

ATTACHMENT(S): ‘Camp Alexo Phase 3 (Lodge) Case for Support’ 

STAFF RECOMMENDATION: 
That Council receives the ‘Camp Alexo Phase 3 (Lodge) Case for Support’ from the Big 
Brothers Big Sisters of Red Deer & District Delegation, as presented. 

BACKGROUND: 

Big Brothers and Big Sisters of Red Deer and District (BBBS) is a charitable organization that 
leases and operates Camp Alexo located east of Nordegg. BBBS provides opportunity for all 
children and youth, regardless of social and/or financial barriers, to attend summer camp at 
Camp Alexo to learn new skills, build confidence, and develop healthy relationships. 

Jacquie Boyd, Executive Director, BBBS and Nick Frank, Camp Alexo Facility Coordinator, will 
present a ‘Case for Support’ for Council’s consideration of funding $15,412.00 for the 
completion of Phase 3 of the Camp Alexo Master Plan to address capital and infrastructure 
needs.     
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DELEGATION 

SUBJECT: Tabled Item - Rocky Airshow Society - Hannelie Eder, President 

PRESENTATION DATE: September 11, 2018 

DEPARTMENT: 

Delegation 

WRITTEN BY: 

Tracy Haight, Executive 

Assistant 

REVIEWED BY: 

Rick Emmons, Chief 

Administrative Officer 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☒None   ☐ Provincial Legislation (cite)  ☐ County Bylaw or Policy (cite) 

STRATEGIC PLAN THEME: 

Community Well-Being 

PRIORITY AREA: 

Sustain the recreation, 

cultural and quality of life 

needs of the community. 

STRATEGIES: 

3.1.2 

3.1.6 

STAFF RECOMMENDATION: 
1. That Council lifts the Delegation: Rocky Airshow Society item from the table.
2. That Council receives the information from the Rocky Airshow Society Delegation as
presented.

BACKGROUND: 

Hannelie Eder, President, Rocky Airshow Society, will attend Council to report on the 

Rocky Mountain House Airshow event that took place on July 25, 2018.  
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REQUEST FOR DECISION 

SUBJECT: Fall 2018 High School Awards Ceremonies 

PRESENTATION DATE: September 11, 2018 

DEPARTMENT: 

Ag & Community Services 

WRITTEN BY: 

Matt Martinson, Director, 

Agriculture & Community 

Services  

REVIEWED BY: 

Rick Emmons, CAO 

BUDGET CONSIDERATIONS: ☐ N/A ☒ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☐None   ☐ Provincial Legislation (cite)  ☒ County Bylaw or Policy (cite) 

CLEARWATER COUNTY POST SECONDARY SCHOLARSHIP PROGRAM  

STRATEGIC PLAN THEME: 

3. Community Well-Being

PRIORITY AREA: 

3.1. Sustain cultural and 

quality of life needs of the 

community  

STRATEGIES: 

 N/A 

ATTACHMENT(S): Clearwater County Post Secondary Scholarship Program Policy 

STAFF RECOMMENDATION: 
That Council appoints members of Council to attend Fall 2018 High School Awards 
Ceremonies. 

BACKGROUND: 

Under the “Post-Secondary Scholarship Program” Policy, Clearwater County Council budgets 

$4000 annually to provide a $1000 scholarship to one student from each of the four high 

schools located in the County. The recipient must be attending a recognized post-secondary 

institution in a full-time capacity. The policy, attached for Council’s review, states that: “A County 

councillor shall attend the relevant high school award ceremony to present the award (i.e. the 

cheque) on behalf of the County”.  

Award ceremonies are planned as follows: 

- David Thompson High School: October 5 at 7:00 pm

- St. Dominic’s High School: October 4 at 2:00 pm

- West Central High School: October 5 (time to be confirmed)

- Caroline School: date and time to be confirmed.

Upon Council direction, staff will inform the schools and provide the appointed councillor with 

further information.   
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Post Secondary Scholarship 

Clearwater County 
CLEARWATER COUNTY POST SECONDARY SCHOLARSHIP PROGRAM 

EFFECTIVE DATE:  May 2008 

SECTION: Administration 

POLICY STATEMENT: 
To recognize the importance of youth achievement in the area of community 
service and to encourage academic advancement, the County will offer an 
annual scholarship to worthy high school graduates. 

DURATION:  5 years (may be extended upon evaluation by the Council in 2013) 

VALUE: $4,000 given annually - $1,000 to one student graduating from each of the 4 High 
Schools in Clearwater County including West Central High School, St. Dominic 
High School, David Thompson High School and Caroline High School. 

ELIGIBILITY: 
• Any graduating student from a County High School registered and attending a post

secondary school in a full time capacity;
• Must have been a resident of Clearwater County at the time of graduation from high

school (note:  this does not include Town or Village residents);
• Citizenship is the primary consideration for eligibility and includes involvement in the

community or school in a voluntary and/or leadership capacity while attending high
school.  The scholarship recipient will be seen and recognized by other students as an
individual who continually demonstrated care and respect for fellow students and the
community;

• A student, upon receiving this $1,000 scholarship once, is ineligible to receive another
award under this program.

APPLICATION PROCESS: 
• All graduating county high school students will be notified of this scholarship;
• Interested applicants may apply in writing identifying:

o Citizenship involvement while attending high school;
o County residence legal location while attending high school;
o Name of post secondary institution and the full time program enrolled in;
o Any reference letters the applicant feels are helpful in confirming citizenship

activities.
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Post Secondary Scholarship 

REVIEW AND SELECTION PURPOSE: 
• Applications will be received and reviewed by the respective high school principal (or

his/her designate) considering the contents of the written application, the observations
of school staff through the time the applicant attended high school, and any other
community references the principal deems appropriate to consult.

• The respective high school principal shall select the winning applicant and advise the
county administrator for purposes of preparing a check.

AWARD: 
• A county councilor shall attend the relevant High School award ceremony and present

the award (i.e. the check) on behalf of the County.
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REQUEST FOR DECISION 

SUBJECT: Signage Request for Nordegg North Subdivision 

PRESENTATION DATE: September 11, 2018 

DEPARTMENT: 

Public Works 

WRITTEN BY: 

Kate Reglin, Project 

Technologist 

REVIEWED BY: 

Kurt Magnus, Director, Public 

Works Operations; Rick 

Emmons, Chief Administrative 

Officer 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☐None   ☐ Provincial Legislation (cite)  ☒ County Bylaw or Policy (cite) 

Informational Signs Policy 

STRATEGIC PLAN THEME: 

Well Governed and Leading 

Organization. 

PRIORITY AREA: 

Provide levels of service that 

balance community need with 

organizational capacity. 

STRATEGIES: 

Undertake reviews to determine 

types and levels of service and 

assets provided by Council, 

aligned with community need, to 

evaluate service quality. 

ATTACHMENT(S): Clearwater County Informational Sign Policy, 

 Map of Nordegg North Subdivision and location of signs, 

 Email requesting the Children Playing Signs 

STAFF RECOMMENDATION: 
That Council provides direction on the placement, and who shall bear the cost, of a 
‘Children Playing Sign(s)’ within the Nordegg North Subdivision. 

BACKGROUND: 
The Nordegg Community Association contacted their area Councillor requesting ‘Children 

Playing Signs’ within the Nordegg North Subdivision. The signs are requested to be placed at 

each end of Pine Martin Drive, as well as on Tamarack Trail. Attached is a map showing the 

locations. 

As per the Informational Signs Policy, “If a sign is considered to be to the benefit of the 

entire community (such as a “Children Playing” sign at a ball diamond), no cost will be 

borne by the applicant”. 

Administration asks Council to provide direction on the placement of three Children Playing 

Signs within the Nordegg Subdivision. In addition, if the costs will be covered by the applicant or 

Clearwater County. 
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  Signs (Informational)  
  

 

Clearwater County 
INFORMATIONAL SIGNS 
 
EFFECTIVE DATE: August 14, 2007 
 
SECTION: Public Works 
 
POLICY STATEMENT:  

To provide direction on the installation of informational signs. 
 
PROCEDURE: 
 
1. Requests for installation of different types of informational signs can require either the 

approval of the Public Works Department or the Council as shown below. Responsibility for 
the installation costs is also outlined: 

 

Type Installation Cost Approval Required 
   

Children Playing Applicant Council 
Deaf/Blind Children County Public Works 
Hidden Approach County Public Works 

Deer Crossing County Council 
Stock Crossing Applicant Council 
Stock at Large Applicant/County Council 
Engine Brakes Applicant Council 

 
2. If a sign is considered to be to the benefit of the entire community (such as a “Children 

Playing” sign at a ball diamond), no costs will be borne by the applicant. 

3. Requests for signs will only be considered on municipal public roads. 

4. The County will encourage any new requests for stock crossing signs to use a portable sign 
instead. 

5. All maintenance costs for public signs are to be covered by the County. 

6. Any existing signs, which are no longer required, need approval from Council before their 
removal. 

7. The cost of the ‘Stock at Large’ signage will be the responsibility of whoever installs the 
cattle guard. 
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  Signs (Informational)  
  

8. Council may approve the installation of Engine Brake Signs. These signs will read “Please 
use discretion utilizing engine brakes between the hours of 10:00pm – 6:00 am”.  Criteria 
utilized for evaluating if a sign will be installed will include but not be limited to the following: 

a) Large Truck Volumes 

b) Number of Residences in Proximity to Intersection 

c) Proximity of Residence to Roadway 

d) Characteristic changes of the road/intersection  

e) Historical information on Road/intersection – If the road historically had high truck 
volumes and a residence was constructed beside this road a sign may not be 
approved for installation. 
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Tamarack Trail 

Pine Martin Drive 
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Hi Kate 
I just got off the phone with the chair of the Nordegg Community Association, Wayne Carpentier.  We 
discussed the best possible locations to place these signs and we ended up thinking that perhaps putting 
2 signs on Pine Martin Drive (one at each end) and a third on Tamarack Trail.  Tamarack Trail and 
Pine  Martin Drive are where  most families live.  Also the Miners Campground is on Tamarck Trail and in 
the summer there are more kids in the Miners Campground than the rest of the North Subdivision put 
together.   
If I remember correctly, the West entrance, being the Shunda Creek Road, already has slow down signs 
and the east entrance is too far away from any children traffic. 
Thank you for allowing me to give my input. 
Have a great upcoming long weekend. 
 
Theresa 
 
Sent from my Samsung Galaxy smartphone. 
 
-------- Original message -------- 
From: Kate Reglin <KReglin@clearwatercounty.ca>  
Date: 2018-08-31 9:55 AM (GMT-07:00)  
To: Theresa Laing - Division Five <tlaing@clearwatercounty.ca>  
Cc: Kurt Magnus <KMagnus@clearwatercounty.ca>, Rick Emmons <REmmons@clearwatercounty.ca>  
Subject: Children Playing Signs in Nordegg  
 

Good Morning Theresa, 

  

I am finalizing the agenda item, as per our informational signs policy, for the children playing sign in 
Nordegg North Subdivision. Did the Community Association provide information where they would like 
the signs placed. We were thinking at the east and west entrance, as shown below. Any further 
information or feedback you may have would be appreciated. 
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Thank You, 

  

Kate Reglin 

Project Technologist, Public Works 

kreglin@clearwatercounty.ca  

Office: 403.845.4444 |  Fax: 403.845.7330 

 

F1



Page 1 of 1 

REQUEST FOR DECISION 

SUBJECT: Policy Review - “Vehicle and Equipment Use by Staff” 

PRESENTATION DATE: September 11th, 2018 

DEPARTMENT: 

Municipal 

WRITTEN BY: 

Rick Emmons / CAO 

REVIEWED BY: 

Christine Heggart / Manager, 

Intergovernmental & Legislative 

Services 

Tracy-Lynn Haight / EA 

Murray Hagan / Director, 

Corporate Services 

BUDGET CONSIDERATIONS: ☒ N/A ☐ Funded by Dept. ☐ Reallocation

LEGISLATIVE DIRECTION: ☐None   ☐ Provincial Legislation (cite)  ☒ County Bylaw or Policy (cite) 

 Vehicle and Equipment Policy 

STRATEGIC PLAN THEME 

#2: 

Well Governed and Leading 

Organization 

PRIORITY AREA: 

Workforce 
Objective –  
2.4    Invest in, and support, a 
skilled, motivated and 
performing workforce. 

STRATEGIES: 2.4.2 Through the 

leadership of Council and 

management, drive accountability 

of strategic and operational 

commitments.  2.4.3 Be an 

“employer of choice” and 

generate a culture of learning and 

development that attracts and 

retains quality employees and 

delivers recognition programs to 

support innovation and motivate 

high performance. 

ATTACHMENT(S): DRAFT Municipal Vehicles and Equipment Policy 

STAFF RECOMMENDATION: 
That Council reviews, amends as appropriate and adopts the Municipal Vehicles and 
Equipment Policy. 

BACKGROUND: 
Council requested a review of the “Vehicle and Equipment Use by Staff Policy” to ensure it 

meets Council’s purposes and objectives. Attached is the draft revised policy, renamed to 

“Municipal Vehicles and Equipment”, with amendments based on Council’s previous 

discussions. All additions made to the policy are shown in red and bold and all deletions are 

shown with a strikethrough. 
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EFFECTIVE DATE: 
REVISED DATE: 

March 8, 2011 
November 12, 2014 
September 11, 2018 

SECTION: Administration  

POLICY STATEMENT:
  
 

Clearwater County owns and operates vehicles and 
equipment to provide quality municipal services to County 
residents.  
 
The County is committed to ensuring County vehicles and 
equipment are operated by County employees in a safe, 
responsible manner and in compliance with federal, 
provincial and municipal traffic safety regulations.  
 
The County is also committed to ensuring that vehicle and 
equipment usage is done in the most cost-efficient way. 
Based on mileage driven, it may be more cost effective to 
provide vehicles for employees to carry out their job-
related duties than it is to reimburse for personal vehicle 
use.  
 
This practice The County recognizes that these staff 
employees may be called to work at unusual hours and 
maybe that it is advantageous more cost effective for staff 
and provides for much quicker response times for County 
residents For staff to travel directly to the a job site from 
home rather than going travelling to the County office first. 
 
This policy provides direction explains how regarding the 
rationale under which Clearwater County will provides vehicles 
and/or equipment for employee use to staff and, outlines the 
expectations for relating to staff’s vehicle/equipment use of 
that and provides direction for safe and responsible 

operations. vehicle or equipment. 
 
**This policy does not apply to the management and 
staff of the Rocky Regional Waste of Authority and 
Clearwater Regional Fire Rescue Services employees 
are exempt from this policy, who shall be governed by 
their respective management committees.  
 

DEFINITIONS: 
 

a) Equipment – any licensed or unlicensed 
motorized or non-motorized machinery, tool(s), 
and/or trailer(s) owned, rented or leased by 
the County. 

b) Vehicle – any licensed motor vehicle machine 
that is used to carry people or goods from one 
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place to another, owned, rented or leased by 
the County. 

c) On-Call Employee – an employee that has 
been assigned the duties of responding 
(either physical or verbal) to after-hours 
emergency situations.  

 

PROCEDURE: 
General  
 
 
 
 
 
 
 
 
Vehicle Identification & 
Colour 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Clearwater County will provide a municipal vehicle for 
staff when it provides a benefit to the County in 
service and who are required by the nature of the job to 
travel extensively in the Municipality.  In those instances 
where a vehicle is not provided, the Municipality will pay 
mileage for approved travel.  The Municipality will also 
maintain a fleet of vehicles for the use of field staff on an 
as required basis. 
 
 
1. Vehicles shall be identified with a ‘Clearwater 

County’ logo/vehicle decal that is placed on the 
vehicle in a manner that is prominently visible to 
the public and, does not impede driver visibility, as 
follows: 

a) On the side rear window of an extended cab 
pickup truck or sport utility vehicle; 

b) On the side door of all other vehicles. 
  

1. The Clearwater County logo shall be prominently 
displayed on vehicles so as to be visible to the general 
public.  

2. Vehicle decals will be placed prominently on the side 
doors of the unit(s) in a manner that will be easily visible 
to the general public. Director/Manager units will have the 
decals prominently placed on the side rear window of the 
extend-a-cab or SUV, in a manner so as not to impede 
the visibility of the driver. 
2. Any New vehicles purchased by the County vehicles 

that are purchased new, shall be purchased in the 
County red in colour. 

3. Any Used vehicles purchased by the County 
vehicles purchased used, will shall remain in its 
existing color. 

4. Community Peace Officer vehicles shall be 
decaled in compliance to legislation and the colour 
shall be white,  to Provincial regulations and 
standards. regarding decaling and colour for 
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Care & Control  
Vehicle and Equipment 
Operation  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Community Peace Officer vehicles or other emergency 
vehicles (e.g. County fire apparatus) takes precedence 
over the provisions of this policy. 

5. Vehicle decaling and colour of vehicles and 
equipment assigned to Rocky Mountain House 
Regional Solid Waste Authority operations shall 
remain consistent with its existing fleet.   

6. Vehicle decaling of vehicles assigned to Regional 
Fire shall be subject to legislation, and vehicle 
colour shall be red, unless a recommendation of 
the Regional Fire Committee deems otherwise. 

 
 
 
1. Employees must provide a Standard Driver 

Abstract, as per Clearwater County’s Employment 
Policy and Procedures Manual. 

2. Only County employees are authorized to operate 
vehicles and/or equipment. Only persons on 
County business are permitted to travel as 
passengers.  

3. Employees operating a vehicle must hold a valid 
driver’s license appropriate for the operation of 
that vehicle. 

4. Employees are responsible for ensuring the 
vehicle and/or equipment is operated in 
compliance with federal, provincial and municipal 
highway and traffic safety regulations and safe 
work-place practices.  

5. The operation of County vehicles and equipment 
must be done in such a manner as to adhere to all 
legislation and bylaws (i.e. – smoking legislation, 
OH&S, Highway Traffic Act, etc.) from all levels of 
government (i.e. – Federal, Provincial, Municipal) 

6. Employees are responsible for payment of 
speeding, seatbelt, and/or parking fines that are 
incurred while operating a vehicle/equipment. 

7. Employees may drive/operate vehicles and 
equipment outside of County boundaries for 
conducting County business (i.e. attending 
intergovernmental meetings, professional 
development/training activities, 
conferences/seminars, highway service contracts, 
mutual aid emergency services)  Typically, County 
vehicles and equipment are not to be taken outside the 
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boundaries of the County unless in the performance of 
on County business.  

8. All County vehicles and equipment shall be properly 
maintained by the Mechanic Fleet Supervisor or 
designate.  

9. Employees are responsible for:  
- knowing the mechanical condition of the 

vehicle/equipment they are operating; 
- completing pre and post trip inspections; 
- cooperating Staff is required to cooperate with the 

Fleet Supervisor or designate in scheduling 
maintenance;  

- and by reporting concerns and problems 
immediately to the Fleet Supervisor or 
designate. with equipment operations or 
equipment malfunctions. 

10. Staff Employees assigned County vehicles are 
responsible for the cleanliness of the 
vehicle/equipment they are operating to ensure that 
all vehicles are kept in clean and presentable condition 
a professional image is always displayed. 

 
11. Unless authorized by this policy, staff are not to take 

vehicles home. 
12. Staff must exercise extreme care in the use of the 

County vehicles to maintain safe operation and to 
ensure that a professional image is displayed at all 
times. 

11. All incidents or near incidents involving vehicles or / 
and equipment must be reported to the staff member’s 
supervisor immediately and a completed incident report 
form submitted to the County Health and Safety 
Coordinator.  The supervisor and/or Health and Safety 
Coordinator is to take appropriate action which may 
include the preparation of an accident report for insurance 
purposes, or any other action which would minimize the 
possibility of future accidents as per the County’s 
Incident Reporting Policy. 
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Vehicle and Equipment 
Usage 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

1. The Council for Clearwater County will may provide a 
municipal vehicle for staff employee’s use who are if 
it is deemed more efficient for the employee to 
travel directly to or from a job site  required by the 
nature of the job to travel extensively in the 
Municipality.   

 
2. The Municipality Clearwater County will also maintain 
may provide a fleet of County vehicle for the employee 
use to perform job related duties within Clearwater 
County of field staff on an “as required” basis.  
 
3. In those instances where a vehicle is not provided, the 
Municipality County will pay an employee mileage for 
approved travel as per the County’s Travel and 
Subsistence for Staff and Council Policy.   
 
4. Employees employed as a Clearwater County: 

 Community Peace Officers,  

 Department Directors and Managers, 

 Regional Waste Authority Manager,  

 Ag programs & Vegetation Supervisors, 

 Public Works Supervisors and  

 Public Works Foreman 

 Regional Fire Chief, Deputy Chief, and Assistant 
Chief 

 Regional Fire Battalion Chief  
will be may be permitted to take their a vehicles home, 
provided the staff member employee resides within the 
Village of Caroline, or the Town of Rocky Mountain 
House, or on property within one mile (1.6 km) of 
Clearwater County’s boundary. If the employee resides 
further than one mile (1.6 km) from the County 
boundary, the employee must leave the vehicle in one 
of the facilities in Rocky Mountain House (RMH), 
listed below, before returning home: 

- 4340 47th Ave RMH (Main County Yard) 
- 4504 42nd St RMH (Protective Services Building) 
- 4401 44th St RMH  (Old Skyline Building) 
- 5313 44th St RMH  (Rocky Waste Authority) 
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5. Employees are responsible for securing the 
vehicle/equipment in one of the yards listed above 
and, returning keys to the Fleet Supervisor or 
designate prior to taking vacation or extended leave. 
During vacation time or any other time when the 
employee is off work for extended periods, the vehicle 
must be parked in the Clearwater County (Rocky) Public 
Works Yard and the keys left with the Fleet Supervisor or 
designate. 
 
6. The Chief Administrative Officer or Department 
Director may temporarily authorize an employee to 
take a vehicle home provided the employee is on-call  
In cases where a staff member is on call or it can be 
demonstrated proven that taking the vehicle home is 
advantageous beneficial to cost effective for County the 
operations. of the other staff may be temporarily permitted 
to take a County vehicle home by the Department Director 
or the Chief Administrative Officer.   
 
7. The personal usage (as defined by the Canada 

Revenue Agency) of County vehicles is a taxable 
benefit. Employees are responsible for reporting 
the mileage of personal use to Clearwater County 
Payroll.  
 

8. Employees are permitted limited personal use of a 
county vehicle.  The personal use must not require 
does not require extra travel or cause any disruption to 
County operations limited personal use of a County 
vehicles (e.g. stopping at a grocery store on the way 
home) is permitted providing that this use. 

 
 

9. Employees are permitted personal use of 
equipment listed on the Clearwater County 
Agricultural Services Rental Equipment Price List, 
only. 
 

10. Employees are permitted to participate in 
municipal services and/or programs for contracted 
equipment services.  Personal use by staff of County 
equipment is not permitted unless the equipment is 
available to members of the general public through a 
County loan or rental program (e.g. spray equipment, 
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Implementation 
 

skunk traps, etc.) Similarly, this policy does not preclude 
County employees from participating in municipal services 
or programs, such as contract spraying. 

7. Prior to hiring any new staff that are required to 
drive County vehicles; the person in charge of 
the hiring will check the prospective 
employee’s driving records. An abstract may 
be requested at any time by management at 
management’s discretion. 

 
 

1. All staff are expected to conform with this Policy 
and the associated policies.  Any deviation from the 
Policy requires the prior approval of the Chief 
Administrative Officer. 
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